
 

   
  OFFICE OF THE CITY CLERK             

 
 

 
EDUCATION AND WORKFORCE DEVELOPMENT 

ROUNDTABLE MINUTES 
 
 
 
December 6, 2023  
 
The Education and Workforce Development Roundtable of the City of Mesa met in The Studios at Mesa 
City Center, 59 E. 1st St., on December 6, 2023, at 1:30 p.m. 
 
BOARDMEMBERS PRESENT 

 
BOARDMEMBERS ABSENT 

 
STAFF PRESENT 

   
Councilmember Spilsbury, Chair 
Councilmember Heredia, Vice Chair 
Amber Border (Designee for Dr. 
Perry Berry) 
Candice Copple 
Dr. Andi Fourlis 
Dr. Joe Foy 
Sally Harrison 
Sherry Richards  
Jenny Jackson Robinson 
Dr. Tammy Robinson 
Kelsey Rowe (Designee for Dr. Chad 
Wilson) 
Dr. Terry Leyba Ruiz (Designee for 
Rich Nickel) 
Kristen Sorensen 
David Williams 
 

Dr. Shane McCord 
Dr. Joe O’Reilly  
Vince Yanez 
 
COUNCIL PRESENT 
 
None 

Lisa Cartwright-Harris 
Natalie Lewis 
Lauren Lowe 
Holly Moseley 
Erin Romaine 
Bryan Smith 
Sarah Tolar 
 
 

 
1. Call meeting to order, welcome announcements and reminders from the Chair.

 
 Chairperson Spilsbury called the meeting to order. She introduced new Boardmembers Dr. Joe 

Foy, President Benedictine University; and Kristin Sorensen, Boeing Senior Community and 
Government Specialist. She welcomed Kelsey Rowe, Amber Border, and Dr. Terry Leyba Ruiz 
as designees.   

 
 Dr. Andi Fourlis introduced her guest Elaine LaFontsee, Instructional Coach at Mendoza 

Elementary School.  
 
 Chairperson Spilsbury announced that the schedule of future meetings would be March 6, June 

5, September 4, and December 4, 2024. All meetings will be held at The Studios @ Mesa City 
Center.  
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2.  Take action to approve the Roundtable Meeting Minutes from September 6, 2023. 
 
It was moved by Boardmember Jackson Robinson, seconded by Boardmember Williams, that the 
September 6, 2023, Education and Workforce Development Roundtable meeting minutes be 
approved. 
 
Upon tabulation of votes, it showed:  
 
AYES – Spilsbury–Heredia–Border–Copple–Fourlis–Foy–Harrison–Richards–Robinson–
Robinson–Rowe–Ruiz–Sorensen–Williams    
NAYS – None 
ABSENT– McCord–O’Reilly–Yanez  
       
Chairperson Spilsbury declared the motion carried unanimously by those present. 

 
3. Update from City, Governor’s Office and Mesa Public Schools Staff on Governor’s Educator 

Retention Task Force. 
 
 Education and Workforce Administrator Sarah Tolar introduced Justin Wing, Mesa Public Schools 

Assistant Superintendent of Human Resources, and displayed a PowerPoint presentation. (See 
Attachment 1)  

 
Ms. Tolar explained that the Governor’s Educator Retention Task Force (the Task Force) was 
established in February 2023 when Governor Hobbs enacted an order to rebuild and reinvest in 
Arizona’s public schools. She said that the Task Force is made up of 19 education leaders and 
stakeholders and stated that she and Mr. Wing have been attending as East Valley 
Representatives since April 2023. She announced that the Task Force presented their 
recommendations to Governor Hobbs in an executive session the night before this meeting and 
referenced the Governor’s Educator Retention Task Force Recommendations document. She 
reported on responses received from the 2023 Educator Working Conditions survey. She 
expanded saying that the Task Force worked in four groups which focused on Pay and 
Compensation, Working Conditions, Retention Innovations and Teacher Preparation and 
Certification, while collaborating with the Hunt institute to analyze the survey results and to create 
the recommendations to present to the Governor. (See Page 3 of Attachment 1) 
 
Ms. Tolar added that along with the recommendations, the Hunt Institute published a report which 
includes the results of the survey as well as data and analysis of the recommendations. She said 
that the information helped lead the Task Force to the next step of determining how to make 
changes for the better. (See Page 4 of Attachment 1) 
 
Ms. Tolar explained that the Task Force presented the following recommendations to Governor 
Hobbs and provided an overview of each: Amplify the Educator Voice, Increasing Salary and 
Benefits, Improving Working Conditions, Developing Strong Pathways into the Classroom and 
Using Data to Inform Retention. (See Pages 5 through 8 of Attachment 1) 
   

4. Presentation by ASU Staff on Universal Learner Courses and Accelerate ASU. 
 
 Audrey Moreno, Arizona State University (ASU) Senior Director of National Bridge Partnerships, 

displayed a PowerPoint presentation. (See Attachment 2) 
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Ms. Moreno explained the Universal Learner Courses and the Accelerate ASU program. She said 
the Accelerate ASU program is there to help minimize any barriers or inequities in dual credit 
opportunities in high school and creates a cost-effective way to earn dual credit. She emphasized 
that students that have an early college opportunity during high school do better when entering a 
post-secondary school. She reported on ASU studies that show that entering with college credits 
increases success and persistence by over 24%. (See Pages 1 through 6 of Attachment 2) 

Ms. Moreno summarized the programs offered within Accelerate ASU which are done in an online 
and asynchronous learning environment that provides access for all students. She confirmed that 
this program does not have prior Grade Point Average (GPA) requirements and the cost is a flat 
rate per course. She noted that the student can choose to add the course to their ASU transcript, 
which gives them security. She described the flexibility of the program and three types of support 
models: Facilitated, Supervised and Individual Models. She expressed the opinion that the 
program allows for a school to create an early college design that works for both the school and 
the students. (See Pages 7 and 8 of Attachment 2) 

Ms. Moreno acknowledged that most schools already have dual enrollment programs, but that 
this program can fill in some of the gaps with classes that are not currently being offered. She 
announced that Accelerate ASU has the ability to award an associate degree and a number of 
other certificate options that can help a student with college credentialing. She confirmed that the 
program offers over 60 courses with a variety of options, including 8- and 16-week classes, as 
well as on-demand which provides students with one year to complete the coursework. She 
indicated that the program also offers Career and Technical Education (CTE) aligned and 
explained that it provides options that fit the learner’s lifestyle by utilizing stackable courses to 
create custom certificate pathways. She expanded saying that this is one way to reimagine your 
school’s design and to offer early post-secondary education options. (See Pages 9 through 15 of 
Attachment 2) 

Ms. Moreno summarized the Earned Admission program.  She said that it offers flexibility for adult 
admission by allowing learners to take courses online and only pay for credits when a course is 
passed. She reviewed the other benefits and opportunities and expressed how participation in 
the program has increased student retention as well as college completion success rates. (See 
Pages 20 through 24 of Attachment 2) 

Ms. Moreno described the Talent Development and Workforce Education program as part of the 
Career Catalyst Vision Program which focuses on job relevant education. She indicated that 
through this program, employers can work with ASU to create a customized course or training 
program for their organization. She gave examples of the current portfolio of programs that are 
offered to serve working learners and reviewed the innovative course delivery approaches which 
included in-person, hybrid, online, and a custom option. (See Pages 25 through 30 of Attachment 
2) 

Responding to questions from the Roundtable members, Ms. Moreno explained that these 
programs are technically considered concurrent enrollment and that the high school partner has 
access to the individual student’s grades and progress. She provided the details of two pricing 
models, adding that there is also a partner pricing model which is a flat rate billed to the school 
district directly. She affirmed that these programs are not intended to replace programs that are 
currently working but to fill gaps and make the programs stronger.  

5. Hear a presentation from Arizona Board of Regents on FAFSA strategic plan, programming and
initiatives. 
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 Julie Sainz, Arizona Board of Regents (ABOR) Director of Free Application for Federal Student 

Aid (FAFSA) and College Access Initiatives, displayed a Power Point Presentation. (See Page 10 
of Attachment 1) 

 
 Ms. Sainz gave an overview of the FAFSA completion rate for the high school class of 2023. She 

reported that the state of Arizona had a 45% application completion rate, which is a 5% change 
compared to the prior FAFSA cycle. She reported that while this is an improvement, Arizona still 
has work to do since only one in three students are completing a FAFSA application. She added 
that nationally the completion rate was 59% which is an increase of 3.1%. (See Page 11 of 
Attachment 1) 

  
Ms. Sainz announced the United States Department of Education has released an improved 
FAFSA application which is set to launch on December 31. She highlighted the changes made to 
the form that are simplified and streamlined for a better user experience. She reported the benefits 
of the new form. (See Pages 12 and 13 of Attachment 1) 

 
 Ms. Sainz explained the ABOR FAFSA Strategic Plan Overview and provided details about the 

areas of focus. She detailed the statewide and local community events where FAFSA application 
completion will be promoted. She reported that ABOR has partnered with the Arizona Cactus 
League, who is donating game tickets to the first 750 students that complete a FAFSA application. 
She summarized the Arizona FAFSA Challenge and stated that the 2023-2024 FAFSA completion 
goal is to achieve a 50% application completion rate and for high schools to increase their 
completion rate by 5% from the prior year. (See Page 14 of Attachment 1) 

 
Ms. Sainz provided the statewide FAFSA resources and explained where students may go to get 
assistance completing the application, which included Ask Benji, Arizona FAFSA Hotline and 
scheduling an appointment with a local expert. She continued by explaining the ABOR Arizona 
College Connect portal stating that it is a database to provide counselors with their student FAFSA 
information and other college attainment data. She reviewed the site analytics which show the 
popularity of the program, illustrating an 82% usage rate, as well as positive feedback from local 
school users. (See Pages 15 through 20 of Attachment 1) 

 
Responding to a question from Boardmember Williams, Ms. Sainz confirmed that there are 
additional resources on the ABOR website that can be shared with the community to promote the 
importance of the new FAFSA process. She also introduced the new website 
www.collegereadyaz.com that provides updated information. 

   
 Chairperson Spilsbury thanked Ms. Sainz for the presentation.  
    
6. Discuss and take action on Roundtable’s support of City of Mesa FAFSA Proclamation for month 

of January. 
  

 Chairperson Spilsbury provided a brief overview of the City of Mesa FAFSA Proclamation and 
announced that it will be presented at the City Council meeting on January 8. She invited all 
Roundtable Boardmembers to attend the meeting to promote FAFSA awareness and to 
encourage other cities to be a part of the FAFSA proclamation. 

 
 With no objections or discussion, Chairperson Spilsbury declared that the Proclamation will be 

presented at the Mesa City Council as proposed.  
 

http://www.collegereadyaz.com/
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7. 

8. 

9. 

10. 

11. 

Update from City Staff on Read On Mesa Initiative, Higher Ed Convening and Job Connect Mesa 
Platform development and implementation process. Discussion and questions about progress. 

Chairperson Spilsbury stated that this item would be continued to a future date. 

Roundtable members share - out information regarding their involvement in recent and upcoming 
education or workforce-related events or programs. 

Ms. Tolar reported that the City of Mesa hired Jaye O'Donnell as the Director of Economic 
Development. She invited the Roundtable Boardmembers to the Economic Development Holiday 
Luncheon on Tuesday, December 12, which focuses on connecting education and workforce. 

Call to the public. 

There were no public comments. 

Call for future agenda items. 

There were no future agenda items discussed. 

Adjourn. 

Without objection, the Education and Workforce Development Roundtable meeting adjourned at 
3:02 p.m. 

I hereby certify that the foregoing minutes are a true and correct copy of the minutes of the Education 
and Workforce Development Roundtable meeting of the City of Mesa, Arizona, held on the 6th day of 
December 2023. I further certify that the meeting was duly called and held and that a quorum was present. 

sr 
(Attachments - 2) 
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ate th
e state o

f 
th

e ed
u

cato
r w

o
rkfo

rce an
d

 en
su

re th
e co

n
tin

u
o

u
s co

llectio
n

 an
d

 an
alysis o

f th
e 

d
eterm

in
ed

 d
ata o

n
 an

 an
n

u
al b

asis.

D
evelo

p
in

g
 S

tro
n

g
 P

ath
w

ays in
to

 th
e C

lassro
o

m
 (co

n
t.) 

U
sin

g
 D

ata to
 In

fo
rm

 R
eten

tio
n

10.

11.

A
reas fo

r Fu
tu

re W
o

rk
In

 ad
d

itio
n

 to
 th

e ab
o

ve reco
m

m
en

d
atio

n
s to

 th
e G

o
vern

o
r’s O

ffice, th
e G

o
vern

o
r’s E

d
u

cato
r R

eten
tio

n
 T

ask Fo
rce also

h
ig

h
lig

h
ted

 th
e b

elo
w

 areas as im
p

o
rtan

t co
n

sid
eratio

n
s fo

r fu
tu

re w
o

rk in
 A

rizo
n

a:
•

E
xp

an
d

 an
d

 en
h

an
ce th

e A
rizo

n
a T

each
ers A

cad
em

y to
 en

su
re h

ig
h

-q
u

ality ed
u

cato
rs are servin

g
 h

ig
h

-n
eed

s sch
o

o
ls an

d
 co

m
m

u
n

ities
•

P
o

licies an
d

 system
s to

 su
p

p
o

rt ed
u

cato
r m

en
tal h

ealth
•

C
h

ild
care fo

r ed
u

cato
rs

•
P

aym
en

t fo
r exp

erien
ce h

o
u

rs req
u

ired
 fo

r can
d

id
ates to

 receive certificatio
n

, in
clu

d
in

g
 stu

d
en

t teach
in

g
 an

d
 co

u
n

selin
g

 an
d

 
p

sych
o

lo
g

y p
racticu

m
s

•
R

evisio
n

 o
f p

o
licies related

 to
 retired

 teach
ers retu

rn
in

g
 to

 th
e classro

o
m

 to
 sh

o
rten

 th
e am

o
u

n
t o

f tim
e to

 b
e ab

le to
 retu

rn
 (cu

rren
tly at 

o
n

e year)
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r D
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D
iscu

ssio
n

 an
d

 n
ext step

s:

•
P

ro
clam

atio
n

: Jan
u

ary FA
FS

A
 A

w
aren

ess M
o

n
th

•
C

ity C
o

u
n

cil M
eetin

g
: M

o
n

d
ay, Jan

u
ary 8

th
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P
ro

ject S
tatu

s an
d

 U
p

d
ates:

•
C

ity o
f M

esa –
R

ead
 O

n
 M

esa E
arly Literacy W

o
rksh

o
p

•
N

o
v. 14

th

•
P

ro
vid

ed
 th

ro
u

g
h

 W
elln

ess D
ep

artm
en

t –
em

p
lo

yees received
 50 W

elln
ess 

P
ro

g
ram

 in
cen

tive p
o

in
ts

•
A

A
R

P
 E

xp
erien

ce C
o

rp
s P

ro
g

ram
 Im

p
lem

en
tatio

n
 

•
Jan

u
ary 2024

•
6 T

itle 1 M
P

S
 E

lem
en

tary S
ch

o
o

ls
•

G
o

v’s G
ran

t C
o

llab
o

ratio
n

 (R
ead

 O
n

 A
rizo

n
a, A

A
R

P
, T

em
p

e, P
in

al C
o

u
n

ty)

•
B

u
sin

ess E
n

g
ag

em
en

t T
o

o
lkit
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ro
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evelo
p
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•

P
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ram
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p
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ervices S
trateg
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d
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n
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g

•
Lau

n
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 S
u

p
p

o
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•
O

n
g

o
in

g
 su

p
p

o
rt:

•
T

ech
 + p

ro
g

ram
m

atic su
p

p
o

rt
•

C
ase M

an
ag

em
en

t &
 E

m
p

lo
yer 

S
u

p
p

o
rt

•
In

d
u

stry E
n

g
ag

em
en

t
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Em
pow

er high school 
students w

ith w
orld-class 

college courses

A
ccelerate A

SU
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Expanding universal access to 
opportunity for learners – at 
every stage of life.
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A
S

U
 is a com

prehensive public research university, 
m

easured not by w
hom

 it  excludes, but by w
hom

 it 
includes and how

 they succeed; advancing 
research and discovery of public value; and 
assum

ing fundam
ental responsibility for the  

econom
ic, social, cultural and overall health of the 

com
m

unities it serves.

A
SU

 C
harter

SRobin2
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Everyone deserves a viable 
path to college. B

ut, often 
that path is m

uddled w
ith 

obstacles, including: 

C
ost

C
um

bersom
e form

s and 
applications

Exclusionary adm
issions policies

The college journey should be easier for all 
learners to navigate.
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enroll in college and earn a college degree after 
high school graduation.

Enrolled in 
C

ollege 
M

ore than four in five 
early college students 
enrolled in college, 
com

pared to only 77%
 

of control students.

84%

C
om

pleted a C
ollege 

D
egree < 6 Yrs 

M
ore than tw

o in five 
early college students 
com

pleted a college degree 
w

ithin six years after high 
school, com

pared to only 33%
 

of control students.

45%

C
om

pleted a 
B

achelor’s < 4 Yrs 

M
ore than one in three 

early college students 
com

pleted a bachelor’s 
degree w

ithin four years 
after high school.

34%

Early college students are m
ore likely to

SRobin2
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FTFY
S

 4-Year G
raduation R

ate (Fall 2018 cohort), U
niversity O

ffice of Institutional A
nalysis (#10839) - M

ay 1, 2023
H

elios R
eport

●
A

Z residents persistence 
through college is increased 
by over 24%

 if learners enter 
A

SU
 w

ith college credits. 

●
91%

 of those w
ho enter A

S
U

 w
ith 

college credits stay 4+ years at 
A

S
U

. M
any com

plete a second 
m

ajor or a M
asters D

egree.

A
S

U
 4-Year G

raduation R
ates

Fall 2018
C

am
pus Im

m
ersion FTFY

S

O
verall

W
ith C

ollege 
C

redits
W

ithout 
C

ollege 
C

redits

Total
57.0%

(11,753)
67.5%
(6,021)

45.9%
(5,732)

A
rizona R

esident
58.1%
(7,464)

68.4%
(4,233)

44.6%
(3,231)

N
on-resident C

alifornia
52.4%
(1,299)

61.3%
(465)

47.5%
(834)

N
on-resident O

ther
55.7%
(2,594)

67%
(1,274)

44.9%
(1,320)

Entering w
ith college credits increases A

SU
 students’ 

success and persistence through their degree

https://www.helios.org/media/m5oegog2/brief-dual-enrollment-in-az-update-date-february-2023.pdf
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A
ccessible: R

em
oves cost barriers so all students 

can access w
orld-class college courses.

R
igorous curriculum

: C
ourses are designed by 

expert faculty at A
S

U
, w

ith credit w
idely transferable to 

universities around the country.

Sim
ple enrollm

ent: S
tudents can start courses w

ith a 
sim

ple online sign-up —
 no application required.

N
o risk to transcript: S

tudents can add the course to 
their A

S
U

 transcript if they w
ish. If they do not pass or 

choose not to transcript the course, no paym
ent is 

required.

H
igh success rates: A

ccelerate A
S

U
 achieves high 

passage rates, including students w
ithout prior 

experience at the college level.

C
hanging the college 

access equation for high 
school learners

Through A
ccelerate A

SU
, students in high school have the 

unique opportunity to earn college credit w
ithout having to 

incur the financial or G
PA risks. 

Student B
enefits
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You choose the support m
odel

Flexibility based on your school’s design

Supervised M
odel

Facilitated M
odel

Individual M
odel

●
Teacher-led courses during 
class hours. 

●
A

lternative to traditional A
P 

and dual enrollm
ent courses. 

●
D

elivered concurrently w
ith 

aligned high school courses.
●

C
orrelated to highest rates of 

student success. 

●
D

edicated space for self-paced 
learning. 

●
O

n-hand staff available to answ
er 

student questions as needed.
●

S
tudents can com

plete their 
coursew

ork on their ow
n tim

e and 
schedule.

●
N

o school space or teacher 
support needed.

●
S

tudents use independent signup 
process for courses. 

●
S

tudent takes course outside of 
high school hours.

●
S

tudents can com
plete 

coursew
ork on their ow

n tim
e 

and schedule. 
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●
STEM

 

●
B

usiness

●
C

areer 

●
Life Skills 

●
H

um
anities 

A sam
pling of 

curriculum
 and 

courses

https://fsymbols.com/copyright/
SRobin2
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Science and engineering

●
M

AT 117 O
D

: C
ollege A

lgebra and 
P

roblem
 S

olving (3)
●

M
AT 142 O

D
: C

ollege M
athem

atics 
(3)

●
M

AT 170 O
D

: P
recalculus (3)

●
M

AT 210 O
D

: B
rief C

alculus for 
B

usiness &
 E

conom
ics (3)

●
M

AT 265 O
D

: C
alculus for 

E
ngineers I (3)

●
C

IS
 105 O

D
: C

om
puter A

pplications and 
Inform

ation Technology (3)
●

A
C

C
 231: U

ses of A
ccounting Info (3)

●
E

C
N

 211: M
acroeconom

ic P
rinciples (3)

●
E

C
N

 212: M
icroeconom

ic P
rinciples (3)

●
C

IS
 308 O

D
: A

dvanced E
xcel in B

usiness (3)
●

C
IS

 309 O
D

: B
usiness P

rocess M
gm

t (3)
●

C
IS

 310 O
D

: B
usiness &

 D
ata Visualization (3)

●
C

IS
 313: Location A

nalytics (3)
●

C
IS

 405 O
D

: B
usiness Intelligence (3)

M
athem

atics

●
A

S
T 111: Intro to S

olar S
ystem

s A
stronom

y 
(4)

●
B

IO
 100 O

D
: B

iology B
eyond (4) 

●
B

IO
 130: Intro to E

nvironm
ental S

ci (4)
●

S
E

S
 106 O

D
: H

abitable W
orlds (4)

●
C

H
M

 101 O
D

: Introductory C
hem

istry
●

C
H

M
 114: G

eneral C
hem

istry for E
ngineers 

(4)
●

C
S

E
 110: P

rogram
m

ing for E
veryone: 

Introduction to P
rogram

m
ing (3)

●
FS

E
 100: Introduction to E

ngineering: 
Im

agine. D
esign. E

ngineer! (2)
●

FS
E

 150: P
erspectives on G

rand 
C

hallenges for E
ngineering (3)

Inform
ation technology

STEM
 courses

https://fsymbols.com/copyright/
SRobin2
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H
um

anities courses

English and poetry

●
H

S
T 100: G

lobal H
istory to 1500

●
H

S
T 102: W

estern C
ivilization: A

ncient &
 

M
edieval E

urope (3)
●

H
S

T 109 O
D

: U
S

 H
istory to 1865

●
R

E
L 101: R

eligion, C
ulture, and P

ublic Life  
(3)

●
A

S
M

 246: H
um

an O
rigins (3)

●
C

G
F 194: R

esilient A
m

erican Futures: A
n 

A
cadem

ic R
oad Trip (3)

●
C

O
M

 100: Introduction to H
um

an 
C

om
m

unication (3)
●

C
O

M
 225: Intro to P

ublic S
peaking

●
C

E
E

 181: Technological, S
ocial, and 

S
ustainable S

ystem
s (3)

●
H

E
P 100: Intro to H

ealth and W
ellness (3)

●
PA

F 112 O
D

: Identity, S
ervice, and A

m
erican 

D
em

ocracy (3)
●

P
S

Y 101 O
D

: Introduction to P
sychology (3)

●
S

O
C

 101 O
D

: Introduction to S
ociology (3)

●
S

S
T 220: Intro to S

ocial Transform
ation (3)

H
istory and religion

●
E

N
G

 101 O
D

: E
nglish C

om
position (3)

●
E

N
G

 102 O
D

: R
esearch and W

riting (3)
●

E
N

G
 105 O

D
: A

dvance First Year 
C

om
position (3)

●
E

N
G

 131: P
oetry in A

m
erica: The C

ity from
 

W
hitm

an to H
ip H

op (3)
●

E
N

G
 194: P

oetry in A
m

erica, 1850-1945 (3)

H
um

anities and social 
sciences

https://fsymbols.com/copyright/
SRobin2
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B
usiness, C

areer and Life Skills C
ourses

●
O

G
L 200: Intro to O

rganizational 
Leadership (3)

●
O

G
L 220: B

ehavioral D
ynam

ics in 
O

rganizations (3)
●

O
G

L 320: Foundations of P
roject 

M
anagem

ent (3)
●

O
G

L 322: P
roject Tim

e M
anagem

ent (3)
●

O
G

L 323: P
roject C

ost M
anagem

ent (3)
●

O
G

L 324: R
esources in P

roject 
M

anagem
ent (3)

●
E

A 11: Foundations of E
arned 

A
dm

issions (0)
●

A
S

U
 101: The A

S
U

 E
xperience (1)

●
U

N
I 194: E

xploring W
ork Futures: 

S
elf-D

iscovery, M
ajor C

hoices, and 
C

areer O
ptions (3)

Leadership and 
Project m

gm
t

C
areer and life readiness 

B
usiness

●
C

IS
 105 O

D
: C

om
puter A

pplications and 
Inform

ation Technology (3)
●

A
C

C
 231: U

ses of A
ccounting Info (3)

●
E

C
N

 211: M
acroeconom

ic P
rinciples (3)

●
E

C
N

 212: M
icroeconom

ic P
rinciples (3)

●
C

IS
 308: A

dvanced E
xcel in B

usiness (3)
●

C
IS

 309: B
usiness P

rocess M
gm

t (3)
●

C
IS

 310: B
usiness &

 D
ata Visualization (3)

●
C

IS
 313: Location A

nalytics (3)
●

C
IS

 405: B
usiness Intelligence (3)
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U
nlocking earning potential &

 upw
ard career 

m
obility along the learner’s academ

ic journey.

Early Stage 
Professional 
R

ole

M
id-stage 

Professional 
R

ole 

U
ndergrad 

D
egree 

C
om

pleted

A
dvanced 

Professional 
R

ole

Transfer 
courses to 
degree 
pathw

ay 

C
om

plete 
C

TE aligned 
N

anoB
achelors’ 

Pathw
ay in H

S. 

C
TE A

ligned For-C
redit Pathw

ays 
Pathw

ay options that fit learner 
lifestyle and goals:  
●

M
any w

orking learners serving in 
entry-level retail and service jobs - not 
associated w

ith their long-term
 career 

or academ
ic goals.

●
M

astery C
ertificates at A

S
U

 create a 
quicker credential pathw

ay that helps 
learners enter a career role aligned w

ith 
their program

 and career goals. 

●
Learners earn a career aligned 
credential to put on resum

e, and earn 
transferable college credit.

●
U

nlock earning potential and the ability 
for upw

ard m
obility throughout the 

academ
ic journey. 
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D
egree-stackable courses + certificate pathw

ays

M
any A

ccelerate A
SU

 courses include 
w

orkforce-aligned certificates that stack into A
S

U
 

degree program
s. 

These program
s enable students to leave 

high school w
ith up to a year of career 

aligned college courses.   

A
p

p
lied

 B
u

sin
ess 

D
ata A

n
alytics 

P
rofession

al 
C

ertifi
cate

P
roject 

M
an

ag
em

en
t

C
ertifi

cate

A
W

S C
lou

d
 

C
om

p
u

tin
g

 
C

ertifi
cation

G
oog

le IT 
P

rofession
al 

C
ertifi

cate

SRobin2
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H
igh School

9

Post-Secondary O
ptions

10
11

12

13

C
ontinue Local 

H
igh School

C
ontinue at O

ther 
C

ollege / U
niversity

R
egister as an A

SU
 

Student

U
p to 60 credits of 

college com
pleted

For schools ready for the 
next step, w

e can support 
you in reim

agining your 
school design.  

R
eim

agining Your School D
esign

Students 
com

plete series 
of college 
courses 

●
S

tudents com
plete second year 

college career pathw
ay courses w

hile 
in high school.

●
S

tudents com
plete second year 

college career pathw
ay courses w

hile 
in high school.

●
S

tudents take the credits they’ve 
earned and attend another college.

010203
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M
ore than 300 national partners
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A
ccess to R

eal Tim
e 

A
nalytics D

ashboard

The ability to select the 
specific courses or 
pathw

ays that are 
available to their learners

O
rganizations m

ay 
request a personalized 
w

ebsite for their learners.

Supporting Student Success

A
ccess to our catalog 

of courses

D
edicated support 

resources

Targeted com
m

unications

M
otivation cam

paigns

A
S

U
 360 Life S

ervices

A
ll learners can also 

obtain academ
ic support 

services at no cost at 
https://tutoring.asu.edu/ 

Supporting 
A

dm
inistration 

Supporting 
Students

https://tutoring.asu.edu/
SRobin2
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R
eports Available
●

E
nrollm

ent
●

C
redentials

●
Learner R

egistration 
D

ata
●

Learner P
rofiles

●
G

rades R
eport

C
opyright ©
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Your P
artner P

ortal allow
s for seam

less 
tracking of student perform

ance 
throughout courses. 

E
nrollm

ent data is available for all learners 
that sign up through a portal and additional 
student-level data reports are available for 
FE

R
PA approved individuals.

Partner Portal: Tracking Learning O
utcom

es 

https://fsymbols.com/copyright/
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G
etting started is easy! 

Your school can be up and 
running in under a w

eek.

Taylor Stupka
P

artnership M
anager

taylor.stupka@
asu.edu

Supporting Your Success
N

ext Steps

https://fsymbols.com/copyright/
mailto:taylor.stupka@asu.edu
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Em
pow

er learners w
ith a 

flexible pathw
ay to higher 

education at the m
ost form

ative 
point in their journey.

Earned A
dm

ission
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Earn your spot in college one flexible 
course at a tim

e 
C

ollege is now
 w

ithin reach for everyone through 
Earned A

dm
ission – A flexible, low

-risk pathw
ay to a 

college degree.

Learners take courses online from
 A

SU
 leading faculty to 

earn A
SU

 credits.

•
P

ay for credit only w
hen you pass

•
E

arn a com
bined 2.75 G

PA in 12-24 credit hours 
(dependent on age)

Your spot at A
SU

 is guaranteed, or transfer your earned 
credits tow

ards a degree at another institution. 
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Start A
nytim

e. C
hoose from

 60+ for-credit courses, all 
available online, w

ith m
any offered as self-paced. P

ay 
only $25 to start.

U
niversal Eligibility. N

o transcripts needed. N
o 

application required to start. N
o G

PA thresholds. 

N
o penalty for failure. P

ay $400 for your course only if 
you successfully pass and w

ant to transcript. 

Earn college credit. R
eceive a transcript w

ith your 
com

pleted courses. Transfer this credit to A
S

U
 or another 

university.

Earn adm
ission to A

SU
. P

ass 12-24 credit hours w
ith a 

com
bined 2.75 or above and earn your spot at A

S
U

.

Earned A
dm

ission 
brings college access 
to learners across the globe. 

Earned A
dm

ission B
enefits: 

SRobin2
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Im
pact and O

utcom
es

O
ur im

pact is reflected in the program
 outcom

es; once enrolled, E
arned A

dm
ission students have 

higher retention rates and first-sem
ester G

PA
s than traditionally adm

itted students.

Students adm
itted to and enrolled through Earned A

dm
ission (EA

*) are succeeding at A
SU

.

The average retention rate 
(term

-to-term
) for A

S
U

 students 
adm

itted through the E
A 

pathw
ay (79.4%

) is nearly 7 
percentage points higher than 
the average retention rate of 
A

SU
 O

nline undergraduate 
students** (72.8%

).

The drop/w
ithdraw

 rate for 
EA pathw

ay students has 
been consistently low

er than 
that of the general A

SU
 

O
nline undergraduate 

population.

65%
 of EA pathw

ay 
students have a G

PA of 3.0 
or higher.

O
ver 330 EA pathw

ay 
students have graduated 
from

 A
SU

. 
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Take the first step w
ith 

Earned A
dm

ission. 

S
arah Johnson

D
irector of E

arned A
dm

ission and U
LC

 P
ortfolio 

A
dm

inistration

sfuhs@
asu.edu

ea.asu.edu

https://ea.asu.edu/
SRobin2
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Learning Enterprise
Talent D

evelopm
ent 

&
 W

orkforce 
Education 

P
art of the A

S
U

 Learning E
nterprise
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S
erves learners at every 

career stage 

A
nd provides em

ployers w
ith 

a m
ore skilled w

orkforce

Leverage A
SU

 resources 
to build and scale an 
integrated portfolio of 
job-relevant education 
assets that: 

C
areerC

atalyst Vision
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Foundational 
Professional

M
anagerial

Executive 
Leadership

Frontier 
Technical

Functional 
Technical

Foundational 
Technical 

EN
TRY-LEVEL 

SK
ILLS

C
areerC

atalyst program
s serve learners 

w
ith in-dem

and skills at every level of 
your organization 

M
ID

-LEVEL
SK

ILLS

A
D

VA
N

C
ED

SK
ILLS

H
U

M
A

N
 SK

ILLS
FU

N
C

TIO
N

A
L SK

ILLS
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O
n-dem

and
course library  
A broad portfolio of 
self-paced program

s 
accessible to learners 
anytim

e, anyw
here

C
areer  B

ootcam
ps

C
areer bootcam

ps prepare 
learners for entry-level roles
in in-dem

and technical fields

Executive 
education 
W

orking professionals learn 
future-ready skills and 
connect w

ith a netw
ork of 

experts

C
ustom

 
partnerships
C

ustom
 learning 

experiences designed 
based on your w

orkforce 
education priorities

C
urrent portfolio

O
ver 250 program

s that serve w
orking learners 

SRobin2
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In-person 
offerings

H
igh-touch, 

leading-edge, 
face-to-face delivery 

H
ybrid 

program
s

C
om

bines 
leading-edge, 
face-to-face delivery 
and scalability of 
digital delivery

Self-paced 
offerings

O
n-dem

and and 
available to any 
learner, at any tim

e, 
at any scale 

Live online 
learning

Synchronous program
s 

for cohorts of learners 
to engage live w

ith 
instructors and peers 

C
ustom

     
D

elivery

C
ustom

 experience, 
leveraging the latest in 
learning design and 
technology, from

 the 
use of A

R
 to 

gam
ification and m

ore. 

IN
-PER

SO
N

O
N

LIN
E

H
YB

R
ID

W
e offer innovative delivery approaches that fit your 

organization’s needs

C
U

STO
M
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M
itch Friedland

C
areer C

atalyst B
usiness D

evelopm
ent D

irector
M

itch.Friedland@
asu.edu

C
ontact 

Inform
ation

https://fsymbols.com/copyright/
mailto:Mitch.Friedland@asu.edu
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A
ppendix
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D
egree Stackable C

ertification  
  G

oogle IT Professional C
ertificate

●
A degree stackable series of courses that includes access to the 
G

oogle IT certification.  

●
The five-course N

anoB
achelors’ includes industry-relevant curriculum

 
designed to prepare learners for entry-level roles in IT support. 

●
This innovation em

pow
ers learners to earn entry level certificates for 

im
m

ediate w
orkplace value w

hile m
aking progress tow

ard m
ore 

advanced degree program
s.

C
ourses

Technical S
upport 

Fundam
entals

The B
its and B

ytes of 
C

om
puter N

etw
orking

O
perating S

ystem
s

S
ystem

 A
dm

inistration

S
ecurity
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In this course, w
e consider those A

m
erican poets w

hose them
es, form

s, and voices 
have given expression to visions of the city since 1850. B

eginning w
ith W

alt W
hitm

an, 
the great poet of nineteenth-century N

ew
 York, w

e explore the diverse and 
ever-changing environm

ent of the m
odern city—

from
 C

hicago to London, from
 S

an 
Francisco to D

etroit—
through the eyes of such poets as C

arl S
andburg, E

m
m

a 
Lazarus, E

dna S
t. Vincent M

illay, Langston H
ughes, M

arianne M
oore, Frank O

'H
ara, 

G
w

endolyn B
rooks, A

llen G
insberg, R

obert H
ayden, and R

obert P
insky, as w

ell as 
contem

porary hip hop and spoken w
ord artists. This course introduces content and 

techniques intended to help students and educators learn how
 to read texts of 

increasing com
plexity. R

eadings and activities w
ere chosen and designed w

ith the 
C

om
m

on C
ore E

nglish Language A
rts (E

LA
) standards in grades six through 12 in 

m
ind.

O
ne of the m

ost popular courses for  
high school learners!

Poetry in A
m

erica 
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H
igh School

9

Post-Secondary O
ptions

10
11

12

13

S
tudents com

plete 
series of college 
courses 

College / University

C
ontinue Local 

H
igh School

03
●

S
tudents com

plete second year 
college career pathw

ay courses w
hile 

in high school.

C
ontinue at O

ther 
C

ollege / U
niversity

02
●

S
tudents take the credits they’ve 

earned and attend another college.

R
egister as an A

SU
 

Student
01

●
S

tudents com
plete second year 

college career pathw
ay courses w

hile 
in high school.

U
p to 60 credits of 

college com
pleted

For schools ready for the 
next step, w

e can support 
you in reim

agining your 
school design.  

R
eim

agining Your School D
esign

SRobin2
Text Box
Education and Workforce Development Roundtable December 6, 2023Attachment 2Page 34 of 34


	Att 1 EWD  12-6.pdf
	Mesa �Education and Workforce Development Roundtable 
	2024 Meeting Dates
	Governor's Educator Retention Task Force 
	Educator Retention Task Force Update
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Universal Learner Courses and Accelerate ASU
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Discussion and next steps:
	Slide Number 22
	Slide Number 23
	Project Status and Updates:
	Slide Number 25
	Roundtable Share-outs




